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F I N A ju R E PORT 



s mamsT EptJCATTomL servicss c^risr education dissemination project 

Th^ main dbj^^tive of tha SMcoast Educational Services Career Iducation 
pisSCTinatian Pmject was to dissCTinata 'career Edueation information to educational 
staff in the New Hampshire Seaooast area. The process that was adopted was to 
schedule a serira of six Workshops in different locations in the Seacoast. The 
Workshops of tv^ hours each would be instructed by active Career Education 
pratlctioners * tPart I) 

In addition to the ^ove six Worktops ^ a- second series of four Career 
Education Worksteps of two hours each were scheduled specifically for the 
Somersworth SchoDl District* Th&mm four sessions wuld both orient new staff to 
Career Education and the Career Education Resource Centers/ as well as to enable 
,Qld staff to explore Career EduQatlon concepts in more depth. (Part 11) 



S ubmi tted by I Seacoast Educational Services 
Somerswrth, New Hampshire 

Director I Richard Green 
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TOBIJS OF COKTin^S '" 



Part l5 ^^Dast Regional Workshops 

Desaription of Program 
Concliisions 

Sramary of Participants Evaluation 
^p^^sdi^i 

A Workshop Announcement 

B * Instructors 

d - Evaluations 



Part .Os ^m&cmioz^i Ifork shops 

DaSCTlption of Program 

S iJMMr y of Participants Evaluation 

Appe^im 

A Workshop Announcement 

B ^iraluatione 



Part Ills. Bi-fifl5^t Smeary 



Part lyi. St^^rting Documants 

Vidm Tape of Regional Workshop 
Printed ^^tarials ' 
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DSSCRIFTIOM OF PFOQRAM 

Riehard Greens Jo He^elips Sue Kial'ber David Morin met on three 
separate ©soasloni to dlsauss^ initiate and finalise plans p otjeetivei aad 
details prior to disseminating information relating to the Workshops, 

A series of tTO-hour Workshops were SGhedt^ed in six different gMgraphioal 
locationi of the Seacoast. (Bee AppenMx A for copy of Anooimcement) . 

^e first Workfhop which was held in Farmington tos Inadvertently soheduled 

during school vacation and three people participated* 

The second Workshop oonflioted with the New Hampshire Presidential Prismy 

and ten people parti clpatedi 

The third Workshop scheduled for Kingston was snowed out (March 2nd), 
The foOTth Workshop held in Dover had thlrty-e even (37) pwtleipi^ta. 
The firth Workshop schedi^ed for Exeter was canoelled hecai^e of snow* 
The sisrtb Workshop in Haspton had twenty-el j^t (28) participants. 

To summarise: two Workshops were oaneelled and four were held for a total 
of seveniy-ei^t (78) partlolpa^ts - average of nineteen and one^hslf (19,5) 
participants per session* We helle^ that with tetter veather and Ij^roved 
schedi^ing the Workshops would have' averaged over twanty^five (25) parti elpants . 
per session* 

The Workshops followed a pre-^set pattern. The Workshop CoorMnator spoke 
for 15 * 20 minutes on the tqplcf "Wiat's Happening, In Hew Has^shlre re: Career 
Eduoationi"' The gro^ was then divided into three levels with two or mare 
Career Eduoatlon instructors/practitioners at each level* (See Appendix B for 
listing of instructors) 
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DESCRIPflOH OF PROGRAM - continued 



FollcFwiiig a one^hour session th© three ymll ^oi^s ret\a:'ned to the 
large gro^ vhere the Worksbop CoordU.natar sisaQarlzed ths Workshop learnings i 
and the participants verbally ijid in writing evaluated the tTO-hour pro^ajn* 
(Sae Appendix C for S\™narlr.ed Results of Written Evaluations) 

At the eoncltislon of the Workstop In Ha^ton the instruotora met reg^ding 
the tvo poBtponed Workshops. Af^er ddacusBlon It was imaaimously a^eed to 
oaiiael the other too sessions and to send to all pe^le Interested in further 
Career Edueatlon Workshops additional information^ ^hout currently scheduled 
Career Education programs. 
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CONCLUSIONS 



The Seacoast Career Education Dissemination Project successfullv 
accompllshea the goals and objectives that were described in the 
original proposal . 

The instructors did an excellent job during their one-hour sessions. 
This period was the highlight of the Workshop* 

The printed materials were well received and ojT value to the participants 
(See Part iV for sraple copies of the printed materials*) 

The Seacoast Educational Services Director contracted for several hours o 
the Workshops to be video taped* This has been edited and is part of this 
report* Hiis 20 minute tape is available for use by the Research Coordi- 
nating Unit and any other 'ihterasted parties^ and could be used as an 
introduction to Careeif Education in the State. 

The administrative details of the Workshops were well organized^ the 
sessions started and ended on tlme^ and the programs proceeded as 
plaDiied , 

As a result of these Workshops, a number of individuals in the Seacoast 
are more toiowledgeable about Career Education and have received ideas 
on how to integrate Career Education activities into their regular 
curriculum * 
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SUHM^Y OF PMTIGIPMro EVALUATION 
(See Appapdix C far Sumarlee of ladlvldiml Workshops) 



Do you feel that you schaived the ohjeotlves of the Worksh^? 

1 No C'^Hot ettDU^ tlma.") 

Do yau faal that the actii^ties and resai^das proTldad vare i^fielaatf 

§1 . Yei 

^ 2 Ho "We hc^ed for a little imrm on elementary level*" 

"Need more elemental suggestioni." 

"O.K. Could have proirtded worm speoifio si^geitlons for Car 
Ed." 

"Need siore Information on eoordlnatlon in all alaasei*" 
"Woiild have liked to have seen more spealflo Ideas far all 
tTOes of sehDolii" 

Was eno^h time provided for discussion and Interaotion? 

g Too Much 

8 Not Enough 
J8 About Right 

In 2iQr opinion, the Workshop wasi 
Well Organized 
Fairly Well Organised 

- Poorly Organized 

How would you rate the help provided by the Instruetor? 
32 More Than Adequate 
Adequate 

- Less Than Adequate 



StBMARY OF F^TICTPAHTS m^ALUATIOH ^ Qontlnued 



6. What dLd you like about the Workshop? 

Thlrty-tvo participants reiponded vhat thesr liked best the ideas |, 
suggestionif and infaMatioa shared* 
Other responses (fiye or more)' 

Presentors/Instruotors 9 

Dividing into email ^oi^s.#*, 8 

Relaxed I Infortoal pro-am »..* 6 

Increased aTOrenesi of CE 6 

Printed MaterlalB 6 

Audio-visual Presentations . * . . 5 

7. - >?hat didn*t you like about the TOrkihop? 

There were more poiitlve reeponees to what dian't you like about the 
Workshop than negative* Fourteen people responded "nothingi" m& eight 
ansvered that the time was to© short* 

The only other oategorlee that had as ma^ as three responflas ware people 
who thought more sohools should be represented, B^d those who answered 
they didn't realize th^ ware already ^ing CE aetivlties, 

8. In what w^a 'cd^d the nesrt workshop of this type be l^roved? 
Responses to this q^uestloa were well scattered. Th^ largest number of 
responses (seven) listed ^re time. No other oategoiy had more^ than two 
siQTportors • " ■ ' 
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Cogent si 

The open-ended question on Comeats provided a scattering of positive 
responseg ranging f^om "Th&jnk You's" to "Veiy Worthwhile 's" to plaudits 
iov the individual inatruotors. 

As perGeived by the vr-itten evaluations i the participants' reactions to 
the Workshops I the prescntorSj and to Career EduGation in general vere 
oveinf^eliningly poaltive* Althni^h ve did not attain the numhers of 
participants that desiredi the positive responses to the Workshop 
greats exceeded o'or expectations. 



APPENDIX A 



WORKSHOP AMOUNCromNT 
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Education^^r?^^''^?^? °* information about Career 

/ff^Sn iSf ^'^^^ our schools. This program is for all 

teachers and ariTTMnie+T^-s-t^^™ fi^ias ,.int £ w J , . 

It will be conducted six times 
educators as possible, in 



teachers and adaiinistrators CK-12) 
I in different locatioas so that as 
'-<^the seacoast region, may^ attend. 

' Dates 



i 



Feb. -l?, Ii76 
Feb. 24, 19 76 

March 2, 1976 
March 9, 1976 

March 16, 1976 

March 23, 1976 



Locations 

, \ - 

FaEpin|toftf;'H,S. I 
Little Hai'Bor Schoo j , 
Portsmouth 

Bakie School, Kingston 
WQodman Park School, 
Dover 

Lincoln St. School, 
Exeter 

Winnacunnet H , S . , 
Hampton 



ittOO to 6i00 
5*1 00 to 6 1 00 

4 1 00 to 6r00 
^iOSTto 6:00 

4:00 to 6:00 

»*:00 to 6:00 



All sessions will have refreshments starting at 3; 30 p.m. 

Program Coordinator: David Morin, Career' Education Project 

Concord, N,H. 

Program Leaders: Josephine Hays lip. State Dept. of Education, and 

Susan Klaiber, Career Education Project, ' 
Somersworth, N.H. 

SfS!^P.^®"^®'f Guidance Coimselors will be available to 
share their eHperiences. 

In-Service attendance certificates will be presented. 



Sponsored by Saaaoast Educational Services 
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A P.P E N D I X B, 



INSTRUCTORS 



/ 
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Richard' Green p Director Seaeoait EdMatlonal Servlees 
'Tosephlne Hayelip, Seeondarjr Sohool Coordinator^ 
Suian IClai'ber, mddle Sahool Coordinator 
David L. Morin, WarkBhop Coordinator 



Priseilla Fajiny 
Barbara Pearson 
James Pry or 
Lionel Dtfjacey 
Nancy MoDonot^h 
Richwd Walsh 
Ann Gannon . 
Jay to'auter 



Prlmaiy Ins true tor 
F.Tiw&ry Instructor 
Middle Leirai Instructor 
Middle Level Instructor 
Seconda^ Level Instruotor - 
Secondary Level InstTUCtor - 
Secondly Level Instruator - 
Seoondary Level Instructor v - 



Concord 

Concord 

Somersvorth 

Concord 

Hasten 

HaB5>ton 

PortsiQOUth 

Portsmouth 
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EVALUATIONS 
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STOfl^Y mTMS OF CAREm roUCATION WORraHOP EVMiUATIOH 



Location I Famlarton 
No. of PartiQlpants I " 3 ' ^ 

Dates ; February 17^ 1976 



1. Do you feel that you aehleved the objeotive of the vorkihop? 

Ho ! ; 



2. Do you feel that the actiidtles and rasouraes provided ware sufficlentf 

1 Yes ' ^ 

. g No '-We hc^md for a llttla mre on elettentwy laval*" 

"Need more alamohtaav iyggestlona #" 

3. Was enough time provided for ttseuEslon aJid Interaotlon? 

' Too Much . . 

^ Not Enough 

J_ Ahout Right 

in my opinion, the workshop vae: \ 

3 WeH Organised . ^ 

; Fairly Well Organigad 

PoorH^r Orgai^Eed 

\ \ . ' " ' ^ 

5. Hoir would you rate the help pro-vided 'by the instruotor? 

g More than adequate " .:. . 
1 Adequate 

Less than adequate 

6. Wmt df. ; ypu like "ahout the workshop? 
"RelQKiag * eonorete suggeitions - fra^." 

"information given ^ the taped televised ea^^rlenoes ^ Msgussiani!' 
7- What Wto't you like about the workshop? / * 
8« In what ways eoiald the next workshop of this tyvQ he iB^royed? 

"I would like to see a televlfled elemental project." 
9 • - Go^ants i ' , 

■17 ■■ ' 



. SWmm TOTALS' OF G^E^ ^UGATIOH WDBmOP EVALUATION 



Locatloni Llttla Harbor Sahool> Portsmouth 

No. of Perticipantei ~ 10 

Data I Febru^y 2k^ 1976 ' 



It Do ycu foel that you achlaytd the ohjeetive of the irorkshop? 
1 No "Not enoush timeJ' ' . 

2# Dp you feel that the aotlvities and resourjoes proyided vera sufficierrt? 

M Yes I ' .. ^ 

^[ No i 

A." ■ ■ . J. ■ , ' . 

3i Was eaough time provided for disdusslon a^d interaatlon? 

" Too Much 
. 3 Not Enough 
7 About Right 

k. In w opinion s the workshop vmi 
1 Well organized 

3_ Fairly Well Organized .' - 

^ Poorly Organised r 

5* How would you rate the help pro'vlded by the Instructor? 
5 More than adequate 

5 Adequate . . • 

Less than adequate 

6# What did you like about the Vorkahop? 

"Idea of sharing pro®rama and experiences - exaellent and helpftLL," ^, 
"It vas very inforaial, and I liked the exohanging of ideas*" ' 
"Exchange of ideas and current praQticea*" 
"DiiQUssion about what goes on in' other Bchools*" 
. - "Enthusiasm of presenters ^ knowledge of preienters ^ handouts*" -. 
"Ftesh, exoltingi very plauBlble suggestio 

"Bxeelliint opportunity to learn :sLbout 2 pro^aM on middle school level 
plus to find out where^jaore inforaatlon and resources oan be had," 
"Being able to exchange ideas - positive motivation." 
"Actually I I am happy it was small ^ this enabled the instructor aind 
participants adequate discussion and e^gslanation," 



\ 
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What ai^^'t you like about the vorkshop? 
"NQthlng really." ; ' 

"Tha dissuasion 'wmi too dootrinairet I felt deluged with faats, I 
felt that If I asked a q^uestlonj I would interri^t the proceedings. I 
would like to have shared inforaation In more dlrectioni between more 
people* Perhapi there was JuBt too little time*" 
"a?oo short." y 

"I would have enjoyed e^lorlng other age groins as wellt" 

"Wiah .xaore aehoois were represented - possihly less workshop time" to 

piek from could get more schools together*" ^ . 

"Not enough sohools r^resentedp" 

"bathing - I wanted to hecwae rore Informed with" Career Eduontion*'= 
"Lack of adequate r^resentatlon of pro^ama of other schools. Discussing 
prpgrasis we have already Mscuseed a great deal* This affected, value of 
meeting*" ^ \: * 

i 

In what ways could the next workshop of this tj^e be ii^roved? 

Input oomtng from a larger nmiber of schools 5 this" would maie it more 
he^ful." ■ ~ 

"More repreBentative of echools for a broader exchange of knowledge*" 
Some chance for discuBsion among all participants K^12* ' . - - 

Show a sa^le film of Ce^Qor Education as. one listed" on resource sheet*" 

"Perhaps mre advertlaing. " ^ / ^ ' 

"Wo^LLd it be possible to have a second edition with still other consultants? 

"More iJeople and schools involved*" 

"Hold it durinfi "Workshop time" (l-3) in specific dlitHcta — that way 
3**^ schools would be. represented*" ' u 

"No constructive/ ideas at this time*" ■ 



CoOTonts t ^ ■ 

"The two hours ware well ipent--too bad w fellow art teachers did not 
partake - their loss*" , = . 

"Thanks for all the materials*" 

"I have appreciated Susan H-aiber's help, today and the days prior." 
"Very worthwhile." = \ 
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SlMtARY TOTALS OF CABl^ muCATION TORlffiHQP EVMiUATIOH 



Location I Woodman P^k School ,° DoYer 

No. of Partlelpantas 37 " ^ " 

Date: March 9V^1976 " 



1. Do you feel that you aQhievad ths ohjeetives of the workshop? 

.26 Yes " , 

2. Do you feel that the actl^tlea and rasovrces provided vere sufficient? 

25 Yes ' ^ " 
No 1 ^ ' ■ . . 

3. Was enough time provided for discussion and Interaction? 

1^ Too Much ^ ' . 

3 ' Not: Enough. 

23 Ahdut Ri^t . 

In opinion t the workshop wasi 

18 ^Well Organized \ ^ 
9 Fair]^ Well Organised 
^^^^ Poorly Organised ^ 

* 5* How would you rate the help prU^lded by the instructor?. 

11 Morajb^kn adetmte 
Ih Adetuata 
Less thaii adequate 

6. What did you like ahout"^ the workshop? , " 

, Well organissed and exciting ideas presentedi" . / 

"I thought it was vary helpful especially, so because of materials presented*" 
"I enjoyed the slides shown of activities dona in other schools also» sables 
dona in classrooms." ' 
"Paople were speaking from ea^erlence not a ''theoiy approach*" 
"Gave rai addresses and told vm places where we can go and sea this type 
of ci^riculum In use to get ideas*" 

"The slide projector was effestlve in depicting Mrs. Fancy's Qlassroom 
project." : ' ^ 
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(continued) 



"The 2 hows prdvided an overview which has stiffiulated interest in several 
. pro J eats." . 
"Good time length - 'moved thickly *" . ■ 

"Sharing ideas. : Healising C^eer Edueation was already going on without 
realizing that it was. Career Edueation was defined*" 
^ "I got a hroader perspective 1 1' guess I really dito't imderatand the hroad . 
range or ovarvlOT' of Career Education*" 
"Awareneas of. similar probleaa*" ' 
"Evei^hing * eipeclally diicwslon on cardhoard cax^entryt" 
"Broken ismadlate^ into smll groi^^s so that all materials dlSGussed 
wo\d,d be directly relevant to eaeh teaeher*" 
"Everything*" ^ . 

"Sharing of available Ideas t titles and resource mterlals." 

"Kie. sincerity of the leaders ^ the career "booklet," 

"Being invited to Somersworth. Learning that it was possible to walk 

all 17 miles of the coast in Just 3 days. An idea about more p'eenhouse 

work and leather work." 

"A Wealth of ideas to be xised In the ^utwe." 

I enjoyed Jfrs. Piani^'s realistic approach towards Career Education - she 
and Mrs, Pearson ^gaye^ma^ ideas that could easl^ be utilised in the- 
classroom." - 

It made me feel I should again atteiopt more^ relationship between w 
courses I *m teaching and the careers pffered in the field." 
"ideas of carier^edue^ion* " . V . ^ 

"Finding out 'What Is going on and getting some ideas about how to Incoiporat 
career eduoatlon Into th^ .classroopi". " 

it was easy to absorb what was presented even after a long teaching day. ■ 
An audi o^visualj presentation and light; coim^nta^ made that possible." 
"I liked both ^ifes^ Pearson ajid Mrs* Fane's presentations. They both in* 
eluded exa^les of activities which coi^d^be used at .all primary levels." 

I got ideas to use right away In w classroom," / 

Discussion of things and ideas about career education." 

V^at didn't you like about the workshop? . 

"I found out that I alrea^ using a lot of >these ideas in cgr elassroom . 
but ,it helped me get more organised about it..," 

"l was disappointed that mre people cU;d not discuss what is. -being done 
in. their classes ^ but I thli^ as was mentioned many people were not 
aware of what Career Education la and that they actually were involved in 
it." . 
"Time wasted on vague introduction." 

"Not enough ideas for grade levels * mbre^ specific ideas." . 
"l enjoyed the workshop very much ^ fiew faults!" 

"it relied too much on the pw:*tlclpahts provifllng the information." 
"Nothing.". ^ ^ ■ . 

"Liked all parts." " 

"l didn't think I'd get too much out of it, but I dldp I'm glad I cemes 
I see some things differently - I got some good Ideas." 



(continusd) ' > ' ^ - 

'■Not knowing the speelfics of. the workshop until the diaeiiaelon, " 
"Nothing - it wag very- Info^iative - give mora adt^uate activities that 
are presently iffipl^entedt" 

''Lack of material and or some inforaatioii before workshop ^ ohi^ouiiy 
the time eonstrainti « " 
"More ideas on grade level*'" 

In what ways cot^d the nesrt workshop of this type be iaproved? 

*'I'm not sure that this ii possiblei but 1 would be interested in the 
counselor's role in Career Education. " 

"a list of special project's which are being carried on in vario\^ places." 
"Some preliminai^ information or Biore detailed infoi^tion by speaker 
before breaking into small groups J' ' _ ' . 

'^I thou^t it was rim veiy smooth^ yet woiald like to see a list of 
Introductory activities to start out withi" 

"More-'' 'how to', information would be i^efui (in fom of handouts etc*)" 

"A list of thinor being done in other schools - i*e. peer grp^ counseling 

etc* - tutoring ^ teaching students to listen better." 

"Haye pe^le with existing Career Education projects discusa in detail the 
formation from the .begini|ine. Exaj^lei probiems inyolving administrationi 
content J etc*"' ■ / 

"Perhaps each grot^ should hear from the others to^ get a perspective of 
elementaiy and Junior high jjro^emB.M " 
"Tiag . 3-5 instead of i*^6." ^ / 
"More definition - Career Education.'* 

"Warmer meeting place." , . - 

"Hold in area wherte progrm is in progress." 
"I prefer more specific workshops." 

"Bring a sa^le packet Ittstead of telling me about it."^~^ 

"1 would have liked a little more time in the small grou^ sitiiation to 

discuss what other teachers are doing in- Career Education**' 

"Try to. perhaps zero in on more specific areas*";' 

"Have a longer period of time to work together in a grot:^ at 'your partlcu*-- 
lar age level." ■ 

"I would have liked* to see Barbara Pearson's slides but 1 am certainJ^ 
imderstand technical probleMi'* - 
"More time for discussion." ; 
"We could break dorni into smaller groups i.e. prlmaiy only*'* 

CoMentsr ^ \ ■ 

"Priscilla Fant^ and Barbara Pearson's realistic approach to cohstructlng 
learning situations was really tulte refreshing*" 

"1 can get excited about somethins like this. As soon as I, walk out the 
door and get back to correcting papers^, preparing, classes , etc. forget it! 
1 think C^eer Education has always been stressed in business education." 
"We need i^re workshops to develop ways to aid owt students in specific ■- 
areas, '* ^ ^ , 



9. (Continued) 



"The el©nientai*jr section I attended wai beautiful]^ organipsed and the 
inetruators were well prep R^ed and s&st enthuiisstla * All in all ^ a very 
worthwhile' tTO hom*sI" 

"Thanka Mre, Klaiber and Mr. DeLaaey, eapecially." 

'■The workshop was geared to the olaisroom teaoheri However, I did benefit 
gomewhat fl*om attending* ClaBBrpom eurriaulum ihoul'd he well understood 
hy "ipecialists" that was my reason for attencUng*" 

"I would like to know more of what Is heing done in other araaSi It would 
give me more eourage in t^ing some in*^ o^ classroom.". 
"I do somethings hut want to do more*" / 
"A good workshop* Thank you*" ; 

"Perhaps this woid,d sail for another workshop. In oiar ^oup (middle 
sohool) eounselors were not mentioned^*" 
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SmmMtY TOTALS OF C^]^ ^UCATIOH WORISHOF E7ALUATIQH 



Looatiosi Wlnnacunnet Hlfeh SGhQQli Hflmpton 

No^ of Partlclpantei 28 __ _ _. 

Date: - ^ ^ Maroh 53^ 1976 , ^ TT.. . 



. 1. Do you feel that you achieved the objeetlves of the vorkshop? 

57 Yes ^ ' 

™. No 

2. Do you feel that the aQtlvltles and reioiu'ees provided were sufflQlent? 

25 Yes / ^ 

No "Keed aore infomation on eoordlnatlon ia all .cisssti," 

"OtK* Could have provided mora speelflo su^estlons for 
Career Idueatlon." 

"Wo\j.d have liked to have seen more spaol fie ideas for all 
types of sehoolSt" 

3. Was enough time provided for diBcussion and lateraotlon? 

1 Too Much ^ J 

g Kot Enough " 
as About Right 

Ut In my opinion ^ the vorkshop wasi 

25 Well Organised 

' 3 Fairly Well Organised 

* Poorly Organized / ' . 

■ ' ' : ■ ^- / ^ ^ ' ■ ■ " 

5. Eaw would ydii rate the help provided by the instructor? 

Xk More than adequate / 
ih Adequate ^ yv^^ 



Less than adequate 



6i Wiat did you like about the workshop? 



I Learning new ideas on ways to Introduce or esttenia career eduoatdon In 
ay classroom. " 

^ "interaction with teachers frm other areas - nev Ideasl" 
"interaction with' people from different schools new resoiH'ces presented. 



||People tfWe ej^erienaed and knew what they were talking about." ' 
. P^ooeiies for projeots ware carried through fran gtart to finish to show 
. student Invol'vajnent and learning es^erienQee, '* 
Introduction to pi*ograms already organised." ■ ^ . ' 

'Mew ideaBj dlsciission and InteraGtlon." 

"Infomal ^ good Instructors." 

Please J to learn about new resom'ces*" - v . . 

There Vere so many ideas that can be put to use inexpensively* in the 
olaseroOTf" 

'1 enjoyed hearing about the mB^^ activities the chiidren did*" , 

The variety of ideas presented ^and new Ideas to take back ^th me." 
''Hearing what other people do InltKeir classroom." 

Glides showing projects done gave mny Ideas to use. They showed 
i^elatlonship to other subjects (l,e*.maths etc.). Pleased that a group 
was set w for prlmi^/^ 

I liked the way the workshop was broken down Into levels. The information 
and discussion was far more relevant t" It's good to know this is Important * 

Dividing into gniall grot^s --"Informal atmosphere - ideas achieved from 
practitlbnerf . " ^ 

Awareness of how CcLreer Ed. -has been uaed and can be used in the class- ^ 
roQa, Also awareness that most of us have been doing some of these things 
][ithout really thinking abotrt It*** ' ~ ' 1 ■ 

■^t gav^ me many ideas to use. Maybe not as elaborate as theirs i but 
there are mai^ Jdeas that I can use." ' \ . 

^ enjoyed seeing slides of the project - it made It easily visualised. 
Also ability to see what other teachers are doing. The pattern for 
Puppet vas appreciated." ' , 

"DlaoBSsion of ideas tram different areas." 
"The ideas discussed." 

"New insights into Career Ed. were given. It is much broader that I 
thoughtt AlsOj^ I like the .ideas we were given which can be used. 
"Practical Ideas shared. Started on time - kept to schediaei" 
Resoi^ces ^ available became known*" 

"The shying of ideas, and infomatlon about Career Education." 
"Separating Into grade level gro^s*" 

"New insights on Carefer Education - much broader Insights!" 

'Opportunity to hear what other secondi.\.ry school educators are doing *" ^ 

What dito't you like about the workshop? 

"InterflGtion wag slow in om* groi;^ perhaps time of day was poor." 
"I didn^t like to be read to." ' 
'The workshop was too short p" 

"Not eno^h of what to do In a^ structured classroom - except for using 
ideag already Incoi^orated. " 

^'I had hopete of learning more new ideas but glad to know I mi on the 
right track." 
Liked it very much ^ coiid have stayed longer*" 



(contlnuGd) 



"Nothing." - 

"Nothing - good Job." ^ . 

"No coi^lalnti - it vas very Interesting," 

"Wouia have heen niee to hear flrom more people Involved in good (model) 
career eduaatidn," ^ ^ , 

"Too short* " = * : 

"Too short -_got into things bflV^ot out." 
"Nothing." 



In what ways eould the nesct workshop of this type he l^rovedl 

"None." 
"Mora time." 

"More slides, more models » perhapi some students e^laining their e%-. 
perienoes." f 

"I think more time could be spent In this area. I also feel It should be 
mandatory for all teaghors to attend one or more of this tjTpe of 
workshop in Career Education." ' 

"Dascrlbe the formal set w of the administrative activities uaed In 
Career Education." 

"More hands on materials." . 
"This Is a good workshop." ^ . 

"If possible I more hajids,on activities for elementary - Jr. high." 
"On site resources." 

"% proTrtding morejtlme for discussion and InteraQtlon." 
"Bring In some projects." ' ^ . ^ 

"Have each teacher bring along one Idea to be mimeographed and^, given 

to all teachers . " . 

"We might choose a career and rougUy plan for a:unlt!"; 

"Suggestion of other =ways to Introduce careers tod how to develop them." 

"Perhaps students who^ have participated in th&m could be brought in." 

"Incorporate mora A*V. materials." 

"More bibliographies amd suggestions" of .career oriented activities adght 
be mentioned to make one more^aware of their own programs that be t4^ 
e^haslsad." ' - ' " " ■ - - . ^ 

"In^l^dual participants relate experiences in Career Iducatlon. 

CoMientsi 

"Very good and, enllghtenlrig." ^ 

"More lEfprmatlon on working on attitudes of studenta with poor self 

Image." 

"This type of workshop certainny^ gives many teachers many Ideas on how 
career ed. can be carried nut in the clnssroom. Children learn throu&'h 
,e5^erlence and InvolVCTent ." ■ , .. 

"I enjoy ed.^.^irf Workshop." . ^4 , 

"I vlshythls type of education was not called "Career Ed,"" - creates 

sti^l^g block." 

"l( think I understand it helping the children to becOTie to ad^t - fit 
fo^ Ufe*". ^ 

^Bnjoyed itTvery much;" - ' - s- / "/ ' 

"Ttoi^ you very much." 
"Griat-^wdnt to attend another*", 

"I liked the way the idea of Career education was put forth. It reMnded 
many of us we are already Ming- it in the Glassroom," ^ , 
"Also I attained some new ideas for the future*" ^ = 
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Career Education Workshops 
for Somirsworth^Roninsford Staff 

Sponsored by Seacoast Educational Services 

A series of four workshops were planned and put on by Susan 
Klaiber and Skip Prior to introduce or re-acquaint all Somersworth- 
Rollinsford staff with the Career Education Resource Center located 
at Somersworth High School. 

Each workshop had a different target group. However, teachers 
were invited to attend whichever workshop was most convenient for them. 

The schedule was as follows: 

No. Attending 
October 14 New Teachers (all levels) 4 
October 15 Middle School 7 
October 22 Elementary Schools 21 
October 23 High School 11 

The following general format was followed for each session with 
appropriate materials and activnties being highlighted: 

- Introduction - Overview of Somersworth Career Education 

Handout - ^* Imprints and Shadows" booklet 

- Use of Human Resource File 

- Previews of several appropriate AV materials (e,g, 16mm 

films, f1lmstr1p/cassettesp Career Cluster Boxes, etc.) 

- Detailed explanation of Resource catalog, and Resource 

Center Including layout and sign out procedures 

- Demonstration and use of video tape equipment In classroom 

for Interviews^ role playing, etc* 

« Opportunity to "wander" and preview all resources in center 
The reaction of persons attending was generally very positive* 
Evaluation response sheets are attached. All In attendance were 
requested to fill out and return before leaving. All but about eight 
were returned. 
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™ ' Ha te Oateber 14, 15,22 and 23, 1975 
a^ERSTOMH CMEER moOkTION PROJECT ~ ^~ - — — ' 



^Ek^op Titl e S^ersTOrth TOrkshops 

< ■ • 

WWmS^ OF EVaWATIONS OF ST^F SPONSORED WORKSHOPS 



Do you feel that yon achieved tea objeGtives of tha torkshop^ 
28 Yea 

1 No (B^laln) . ' 



2, DO you feel that tta activities and resources provided wera sufficient^ 
30 Yes 

^ (acplain) 



3. Ifhat is yomr impression regarding tte struotura of the Workshop"? 

^OQ Much 

1 Hot Eaough 



29 ^QUt Mght 



4, Was enough tine provide for discussion and interaction? 

Too Much 
_2 Not Enough 
28 Atout Right 

5, In 1^ opinion^ the terkshop ^si 

24 KeXl Organised 
6 Fairly Well Organi^ad 
Poorly Organis©a 

6, How would you rata the help provide by the instructor? 

15 More Than Ade^ate 
15 Me^ata 
^ iiess Than Maguate 



EKLC 



7, What did you like about the Workshop? 

j 

8. What didn't you lite about the Workshop? 

9* In what ways could the n^t Workshop of this t^e be improved? 

10, DO you now feel that you could instruct your students in what you learned 
as a result of atteading this Workshop? 
21 Yes 
2 Nd . ■ . 

5 Not Certain 

11 • Comients^ (Use other side of this paper) 

For conments see Append i^c B 
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Office of the Director 

Oetober' 6, 1975 




Improvement of Education 
through Cooperation 



TO I 

FROM: 

IE: 



Teachers and Administratopa of Somerswor-th-Rollins-ford 
School Districts 

Mr. John H. Powers, Superintendent 

Mr. Richard Green, Director, Seacoast Educational Services 
Career Education Workshops 



Through the efforts of the Somersworth-Rollinsford Career Edueation 
Executive Board and Seaocast Educational Services, monies have 
been awarded by the State Department of Education C Vocational - 
Technical Division) for conducting a series of four workshops to 
re-acquaint or introduce educators to the Career Education Resource 



We have scheduled these four workshops on the following dates; 



Date 

Tuesday, October lU 
Wednesday, October 15 
Wednesday, October 22 
Thursday, Oetober 23 



Target Group 

New Teachers 
Middle School Teachers 
Slementary School Teachers 
High School Teachers 



If for any reason you are unable to attend the session scheduled for 
your group, please feel free to select the one most convenient 
for you. Administrators are encouraged to attend whatever session 
IS most convenient for them. 

Coffee will begin at two-thirty with workshop scheduled from three 
to five each day. The location is the "High School Audio Visual 
Center - Career Education Resource Center" (located behind the 
library). 

The purposes of the workshops include discussion of the concepts of " 
Career Education, suggestions for classroom activities and review 
of the manjf resources available to staff and students throughout 
the district. Susan E. Kaliber and James "Skip" Prior will be 
coordinating these workshops for Seacoast Educational Services. 

Sincerely, 

Rionard Green 
Director 




eacoas 



t Sdu cational 



John H, Powers 
Superintendent of Schools 



rviCBS 



414 High St. Somersworth, N.H. 03878 



Phone: 603-692-2171 
603-742-4233 



^FPENDIK B 



E% aliiat ions 
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(Optional) 

SCS^EOTORTH CAHEIE EDUCATION Datei Oetober 14 197S 
FRQjECT . . — — ^ ~: ^ — — — 

^kshop Ktlei New Staff £ Members 



CT^JATION OF STAFF SPONSORED WORKSHOP 

1- Dd you feel that you aGhleved objectives of thm Workshop? 
2 Yes ^ 

^ No (Ea^lain) 



2. Do yau feel that toe activities and resources provided wms sufficient? 
d Yes 

to (E^lain) 

3* What is your ii^ression regarding tiie stwcture of the Workshop? 
_ Too Much - 
■ Not Enough 
2 About Maht 

4* enough time provided for discussion and intera 

Too Much 

_ Not Enough 

2 l^ut Right 

§• In opinion, the Workshop was i 
2 Wall Organised 

^ Fairly Well Organized 

Poorly prganized 

6. tow would you rate the help: provide by the instructor? 

2 More Than Ade^aate ^ 
Ade<piate 
^ ^ Lass Than Adequate 

7^ What did you like about the Workshop? 

^Iiearoed about all the different resources available, 
"•Mds Md infowaation provided to help teachers*" 

8. What didn't you like about the Workshop? 
comaents. 

i* to what trays could the next Workshop of this t^m be improved? 
Uq cements « 

10, Dp you now feel that you could instruct your students in what you learned 
as a result of attending this Workshop? 
a Yes 

. Mot Certain 

IXm .Co^entes 

Ko coaments. 



soi^reWorth ca^er education project 



Dates 



(optional) 
October 15, 1975 



Workshop Title: Middle SchoQl Staff 



E^^UATION OF STAFF SPONSORED WOIU^HQP 

1, Do you feel that you achieved the objeGtives of tlie Workshop? 

^ ^es - "To an extant J' "If the objectives were to show resources & Equip," 
1 No (Explain) - "Provided us Infomiation. " 

2, Do you feel that the adtivities and resources provided were sufficient? 

3 Yes 

No (EKplain) 

3, What is your impre&sion regarding the structure of the Workshop? 
^ Too Much 

1 Not Enough - "Too few people attending*" 

2 About Right 

4, Was enough time provided for disucssion and interaction? 
Too Much 

Not Enough 

3 About Right 

5^ In my opinion, the Workshop > was: 

2 Well Organized 

1 Fairly Well Organized - "More preparation before hand." 
Poorly Organised 

6*' How would you rate the help provided by the instructor? 
- More Than Adequate 

3 Adequate 

Less Than Adequate 

7, What did you like about the Workshop? 

••aeeing materials available." 

"Deronstration of some of t^e equipment available." 
"Realization of some new equipment * " 

8, What didn't you like about the Workshop? 

"Lack of people." . 
"Not enough people for interaction." 

9, In what ways could title next Workshop of this type be improved? - 

"Not after school." 

"Somehow convey the im|«rtance of it." . 
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10. Do you now feel that you could instruct your students in what you laarned 
^ ae a result of attending thlm Workshop? 
^ Yes 

i ^ ' - ■ 



1 Not Certain 



11, Coments: 

"I can sea that I can use some of toe material in my existing 
progrm given some time to plan and a^lore it," 



/ 
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SOI^^WORTH CA^ER EDUCATION PRDjECT 



Naiaei 
Date I 



October 22^ 1975 



Workghop Title i Elementary Staff 
EVALUATION OF STAFF SPONSOHED WORKSHOP 



1- Dd you feel that you achieved the objectives of tha Workshop? 

14 Yes 

. No Cl^lain) 

2. Do you feel that the aativitias and resoursas provided were sufficient^ 

15 Yes 

No (E^^lain) 

3, What is your impression regarding the structure of the Workshop? 

Too Much . 
Not Enough , 
15 About Right 



4. Was enough time provided for discusaion and interaction? 
Too Much 
2 Not Enough 



13 About Right 

In my opinion, tiie Workshop wasi 
11 Well Organized 

4 Fairly Well Organized 
' Foorly Organised 

How would you rate the help provided by the instructor? 

7 More Than ^dequate 

8 Adequate ^ 
Leas Than Adequate 



7^ What did you like about the Workshop? 
"Getting involved." 
^'Uaing the video." 
"Info on material," 

'^Information given i experience provided*" 
, '^Liked the children." 

^Sellers believed in their product i group participation i eKposure 
to heretofore iinfamiliar Career Education information J' 
"'T.V* video tapingi knowing about the environmental boic, " 
"Interesting, fun and infoCTiative* " 

^Thm video-tape recordings were interesting and Inspired me to uie 
* * It in my classroom*" 

"Ej^sure/eKplanation* " " 
"It got people involved," 

"The T,V, was fun and could be a great tool," 
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What didn't you lika about the Workshop? 
"too long s t^e o£ day," 

"Perhaps have two shortar sassions instead of one long ona*" 
"I'm still ha^y on what is here at Ie'i grade lavel." 
"It's a bad time to have a TOrkshopi maybe could have been scheduled 
on a scheduled workshop day for all teachers." 

In what ways could the next Workshop of this type be improved? 
"More tima for browsing." 
"Two sessions instead of one," 

you now feel that you could inatruct your students in what you learned 
as a result of attending tJiis Workshop? 
11- Y es 
1 No 

3 Not Certain 



Comments I 

^Tx>oking forward to using these materials in class— after looking 
through them," 

^Vray worthwhile TOrksfiop, Glad it was held to show us what was 
available. Would like to see some teacher-release time so we, 
could become batter aGquainted" with the materials and equipment, 
"Would like further instruction with video e^iipnent," 



SOBffiRSWORTH CAHEER IDUCATION P^ROJECT 



Name?_ (Optional) ^ 

Data i _ October 23^ 1975 

Wbrkshop Title: High achool Staff 



imiiUATION OF STAFF SPONSORED WO^HHOP 



1, you feel that you achiavad the objectives of the Workshop? 
10 Yes 
No (Explain) 



2. DO you feel that the activities and reeources provided were sufficient? 
10 Yes 
^ No (Explain) 



What is your imprassion regarding the structura of the Workshop? 
Tbo Much 
Not Enough 



10 About Right 

Was enoiigh tiine provided for disucssion and interaction? 
Too Much 

Not Enough 

10 About Right . 

In my opinion ^ the WorJi^hop w/'^r 
9 Well Organised 
1 Fairly Wei] Org^^ iiiv i 
Poorly Organit.:^^ 



6- How would you rat*f^ tha l^elp provided by the instructor? 
6 More Than Ad^^f. jnte 

4 Adequate ^ 
U&BB Thmn Adequate 



7* What did you like about the Workshop? 

''Info presented alearly .l:^. ,/ell organised*" 
"It was kept looee." 

•• Getting a total picture oi; ^terial available for all disciplines, 
"Inforroal atmosphere to acrjo^iplish objectives,'? 
"Met objectives*" 

"Casual atmosphere and sniall groups." 
"Student participation." 
"Good general overview," 

"Thm taped interviews were quite enjoyable*" 
"Hade us aware of materlale available*" 
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8. What didn't you like about the Workshop? 

"Mach not new to me," 
^Thm time — after school." 

9. In what ways GOuld the nesct Workshop of this type be improved? 

"Show more examples of resources," 
^Larger attendance," 

^'^re time to browse around looking at materials*" 

10* Do you now feel that you could instruet your students in what you learned 
as a result of attending this Workshop? 

8 Yea ' 
™_ No 

1 Not Certain 



11. Comments I 

"They answered all my questions quickly and head-on." 
"Should rim similar workshops for students interested in 
Career Education," 
"Well done!" 

^sry well prepared. Instructive I " 
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Budget 8tMnia±y 
Projeet #6416" 
jtme 30, 1976 



ect. No. 


1 Deaorlption 


, J Budgeted 


1 ■ ■ i 
spent 


1 Balance 


13S 


1 Regional Coordinator 




$ 500.00 


$ 


& 

500.00 


5 -0- 


190. l' 


Travel - Coordinator 




1 80,00 




80.00 


1 

1 s^y— 


L90.2 


j Support Services 




250.00 




250.00 


-0- 


130.1 


Supplies 




200.00 




193.43 


' 6.57 


135 ' 

Iso.i 


j Instruotora \ 

I Trm^rml - instructQra 




1^180,00 
520.00 




820.00 
380.00 


360,00 
140.00 :| 




TOTALS 


$ 2^730.00 


$2 


,223-43 


S 506.57 




r 








0 j 




4 1 














1 




i J 
1 

41' 1 
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yipBO TflPB OF REGIONAL WORKSHOP 

' .' '■ ■ ' ■ ■ ' .' ' . ' 

A Video tape vma Jjicluaed as part of the eriginal report to the 
New Hampshire State Department of Education, Division of Vocational- 
Technical Iducation, Research Coordinating Unitr 105 Loudon Road , Concord , 
H.H., 03301. Other copies are avail^le for loan, from Seacoast Educational 
Services, 414 High Street, Somersworth, N.H. , 03878. 
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USOE DEFINITIONS 




/ 



/ 



/ 



CAREER IS TEE TOTALIS OF, "^ORK ONE DOES IN HIS OR ITO LIFETDffi. 



WroSE PRBIARY PURPOSE IS EITITO COPING OR RMiAXATION, ADfflD AT . 
PRODUCING BmiFITS FOR ONM^F AND/OR ONKErJ' AITO OOTMS , . . 

EDUCATION IS DEf mU) AS TEE TOTALITY OF EffERIENCES CHOUGH WUCH 
ONE LEARNS. ! 



CmRm m)UCATION IS THHl TOTALITO OF EffHlIMCES ^OUGH OTIOH- ONE 
I^INS j^OUT AND PR^ARES TO ENGAGE IN WORK AS FART OF HIS OR HP 
WAY OF LIVING, " 




/ 



WORK IS CONSCIOUS 




►RT, OTmR THAN OTAT INVOLVm IN ACTIVITIlSi 



-I^NNETH HOYT 



, :■ , WlffiRE DO I STAND? . ^ 

If you listen to and read what people say and write about eareer educationj 
you'll find that one or more of the following eonatpts Td.ll ineak in. 
Career education ie: 

A program that is distinet from others ^ that you si^ up for 

Eduoatlon itaalfj sinQe everythii^ we learn affeots' everything we do 

A revolution that will refom the entire educational enterprise 

A vehiola for making teaching and le^^ning more interesti^ 

A process that is ongoing i that never ende . j ^ 

Nothing new at all - we're doing it alrea^ 

A ourrioidm with speolfied goals, objectives ^ materials 

A new label for vocational education 

An activity that is of fairly short dwationi e.g. taking a field trip, 
building a housei raising a hog, holding a "Career Day" 

t ^ ' ^ ' ■= 
A well-kept secret in Washington 

A track for students with particular needs, interests, abilities 



A blending of best practices ir^ TOcatlonal education, college prepi general 
educations and counseling tm& guia^ce 

A system which coordinates a variety of learnii^ resources to meet learner 
needs 

A unit of study as pnxt of a school class or course 
An approach that is entirely different trom what we do now 
A political ploy, a plot* a platitude^ a gimmick or a fad 
. An avenue for' reaching and motivating the student 
An. emphasis or focus on what, pMple do for a living 
An es^erience that all persons shoved have - sayi by the eighth grade 
The context for learning to make a living 

A framework abound which meaningful career-related activities can be 
structi^ed 

Distributed by CCHP 

* 

Northwest Regional Educational Laboratory 
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ommR eijlication . is 

"p . • a broad approach to education ..." ' . 

> . Tproader than vocational eduoation; and is for all learners * regardlaas 
of agSi eexj- race or education^ goals * . 

• .a njodlflcation and combination of the most iuccessful educational 
praetloes presently in us,e * # ■■ ^ 

'\ . * oo^atible ^ith all educational goals , * , 

" . . *an ©sphasis on applied vs. deaeriptive learning, l.e^s aetive 
rather than passive learning . . **' 

i * an approach to motivate le^ners and Increase achiev^ent , * J* 

"* . • geared to importing social ^ psychologicaT, educational, eeonOTdci " 
and manual skills . . ^ r . - . 

"# , .a link between education and the re^ vorld * , 

"# • t based on self-avartness and avarness of the environment « * *" 

education vhich can be applied throughout life in a variety of - 
eircvunatances # , 

CABBER EDUCATION IS NOT 

, * .a vay of eliminating or changing all that has been Included in 
academic a^eas * * 

* . simply'; vocational education in a new pactoge , , \ 

"* . i a special guidance service # . . 

t dust for students in Junior high or high school # . 

It 

. • , Just for students who don't plan on going to college 

, . a course^ or a series of courses . . *" 

% * , nH/xntion of tr-dltionnl c^diwrtional objectives . , ' ; 

, • a subject to be tau^t, * *" 

i . limited to teaahlng saleable skills . , 

, # the solution to all our educational probleM . . 
"# • . aimed only at paid work . . ' 




SmiGIil' MSl'/IES ON. C;\REER EDU'CATfOM ' 

-Kanneth B, Koyt. Associate ^Commissioner for Career Education. United Stctes • 
!-u. Of Of Education, Washington, DC ■ ' ' ' " 

VffiAT'lD cmEm EDUCATION? • . ■ ' ' ■ . ■ . ,^ 

In a Gonarie sense, cdroer oducation conaiats . of nil the activitl,-- -^nft 

refo™ cnree^ efli^.^tf J i J ^ roBponBe to a call for educational 

: SrindiSal!^""^^" ■ °^ unpaid^-possiMe, .o»in«ful. al Jatitmno for 

KOW DOES pEER EDUCATIOM DIPFER FRQM VOeATIONAL muCATIOH^ ' - 

n-Mnr" JS^n.°^'''^*'r i^^^^^^^s career amrenesa , e^loration, decision 
one'ofVh^ ^"""^^^^ advancement. Vocational education has only 

■ ^i^^'c^ co,nponentB^=eareer preparation-^as, its. main thrust . ^ 
1- n^r/..- r oclucation IS for all persons, whereas vocational education a- 

eLc°tiorbelo/tf ^'"^^''^ people seekins voentinnn^'^e^^Moil " 

eauca-cion helow the bnocalauroate deareo level. 

^of inlivif^!?""" en^hasizes both paid'and, unpaid work in the lives • 

^^^^iLu^^'''''''] p-^-"- 

ma im Tim LAuircHiNo op career education considered necessary? ' 

formal LwJ?'' sevoi-al years, people have heen demandinc- that the 

le^;n th. 1 T '°r'^°'^ ^"^^^ ^^^^ ^'ill students , When they 

leave the educational systcn. to be more successful in findine. and engasinc - 
iJf^i'P'""; worthwhile worh. Second, the moanin^fianess of work in1he . 
prMuctiiity " declininf^, and this has serious consequences for ^ 

tmT ARE THE CIMACTmxSTICS OP A GOOD CAREER EDUCATIOII PROGRAh?? . 

. . "thf P^fGrpJTi involves all students at all educational levels. Soennri, 
It IS coordinated to reflect what is kno^ about caroor doveloment. Third, ' 
It IS collaborative, both in terms of relationships cxiBtins within the edul 
cational ^ystem ani in terms of relationships involving tlie educational systeiii 

in Poal^ hasif'S'?^ of business and society. Plnally, it- is learner-centered 
in goals, basic Diethodology, and evaluation. 

SHOUIB CAREm IDUCATION BE TAUOKT AS A- SEPARATEE SUBJECT' ' ' ■ ' '/ 

iB'^rJ't^ " "^^'^f ^° ^ additional w^ of motivatlnK students to' ' ■ 

le^n and as an. altomativc classroom methodoloey for teacher use. ' 

IS CARE^' FOTCATIOIT NECESS/LRy AT TIIE FiE^^ , ■ ' 

Yes, Work values .as part of one's perconal value system cannot be 
'woS''hl??""^*?° oXementary schoo;. years. ^ To ignore the teaching of good 
r^fn. ? ^f^ ^oamaary school would be disastrous for many studentf. Roal= 
i^nff, ^ -"""f basic academic skills in the world of work 

should motivate elenontary «nhnol students to. loam such basic skills better. 
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IS Cmsm EDUCATIOIT JUST m /JraOACH 10 A GOOD TmCHIIIG TECMIQUE? ' 

Ho. As Gil InBrediant in tho .tuachlnG-learning procesa, a good teacMna • 
teclmiquo, reprosonts only one CM^JOncnt of -cv conprfihensivo caroor education ^ 
program, xoemphaslae. the use. of career education only as a teaching taoh= 
nique IS to dioregard its collaborative nature: Mien education as preparation ' 
for work truly Decomea a prominent and a ponmnent goal of all American- edu^ 
c.tion,, the term career education can be dropped. ^ I believe that day' is years 



away 



IviIAT ABOUT THE ARTS Alto HUMAWITllS IN CAREER EDUCATION 

5?hoy are crucially important for tiro Teasons'. First, they are, for nmny ' 
persona, a part of the Wrld of paid craployment and so mur,t be -included as ' 
career options for students. Second, the dehunanining nature of many Jobs in 
toaay's ^;oria of paid «nploy.ient niakes it vital that persons b. able to use the - 
arts and humanities for^ some of the work they choose to do .in thoir le^m.v« Mm^, 

_ . 
HOW CM TEACKIRD OET CAI?EER muCATIOII ST^^^ 

. _ Getting started involves (a) clear knowledge of the suliject matter they are 
trjine to tfaach, (b) a list of basic career educatidn concepts from which they ' 
can select,! (c) Imowledce of available community rcaourcos, and (d) ineenulty 
and crcatiTjity. Wien teachers are armed with those things, career education 
offers thed a means of using their abilities in ways that help students learn 
mora t.h^nn/-h utilising a Variety of reBourccs in addition to the usual textbook 
n Guide. . ■ . ' . 

Of, cdurse, it is better if the entire school is involved in the career 
oducatioiy effort. But if individual teachers wait for that to hanpon, they iPay 
n'evcr begin. * , 



lb cMEm £'DUCATiOH JUST /aroniER E^^^^^ 

, , Ho. The call for career education, which has come' from pai-ento, .studentD. 
o-nd the general public, will npt go. away until it has been answered". Since 
. educators were not the ones irho issued, the call, they cannot make it go airnv " 
except through actions respohding to the call. ' . 

IS CAREm EDUCATION OROWina 7 ' . ' " r 

^ ^ Yes. Approximately 5,000 of the 1?,000 school districts in the United 

Statos have begun some, career education activities. 

• . That seems to me to represent fantastic groirth i/hen one considers that (a) 
the tenn career education wasn't coined until a little over throe years ago- (b ) 
only about 250, federally funded career education Drograms have existed in local ■ 
school districts; .and (c) no federal career education law existed prior to igjh ' 
and, even now, no spcbific career education funds, have been available frdm USOE. 

In m_y opinion^ one of . career education 's current problems- is that because 
It nao aroTO too fast the quantity of our. efforts has far exceeded their, quality. 

\nm ABOUT THE COSTS ^ OP CAREER EEUCATIOH TO THE SCHOOL? 1-fflERE WILL- THU mQI'fY " 

coriE mom ■ - ■ . , ^ " ' ■ 

Over 90 percent of the costs ht education involve either buildinPi nnd- 
equipment or stftff anlr'.rieB. Since in career education, wo are askine for 
■peither.nfcw buildings nor greatly increased staff -Dorsonnei, „ we . aren't 'antici- ' ' 
pr.ting the need for large amounts, of money, i hope the. costs of career odur-i.- 
tion ia.ll continue. to come mostly from local' and state funds, riot from federal 
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. W .UCH XpROGRM IS UUlrCHID, WOIPT CMSSROOM TMCHERS NEED IN-SERVICE ' EDUCATION^ 
reaulrS'?r°?^^ J''^*"'' represents, in my opinion, the laraest sinsle boat ' ' 
^^^l^^'T -^^^""^ is that all teacl,ars Should 

■ exposed to, initial m-oervico trainlne in career aducation to acciuaint them' 

•^o^viif .Sn^^^- ' ^°f^'' '^^ '=i°thodoloGy. -Hie most iroortant kind of in- 

^oI^Mn/f " teaehers try to 4nfuso career Education in the ^ ' 

if t^vfn Jf" '^''°'f' teachers who volmiteer to undergo this fo«n of 
in-oorvicc education should be involved. ' " 

'v/H/iT ABOUT PRBSEKVICE muCATIOil? . ' 

Loui.wf *° lone-run success of career education. Michican, 

J^uisxcma. IvasninGton, and Arizona have madd cood initial -effort o to infuse 
career education into .preservlce teacher education proBrnme. To me, i^iportaiit 
^..pre^crvice education ' is ; to career education, it represents a lower pri= 
..ority than in-service .education at the TDrescnt time. , - 

^i,nJ^^^ in=sorvicc career education should be Goins on 

ed SSn must realise, howovor, that the .primary e^ertise in career 

^ / 'f .schools, not in teachor-education institutions. 

2" If th^^arf to inf "'^'^ *° loarn from leading career education practition- 
Snnii-,- ^ ^ ' ° education concepts into preservice teacher 

education proQrams. Many teacher oducatora arc n,eGinninc to do so now. 

, JIOW DO STUDENTS, TEACHERS, AMD THE HJBLIC REACT TO CAREER EDUCATIO"^ \ ' ' ^ 

To-,.J*r^^^°"^f bo positive and enthusiastic. For example," in Attitudes . 

iapA^^SeruiducMion. published by Policy Studies in Education, New York ' 
Son; inhrrf Z the parents surveyed aoreed that students should be told 

-^"f requironents durlnG the study of every subject in everv 

jradc. And in the fifth Oallup Poll of Public Attitudes Toward EducationV OQ 
percent of those polled said public schools should sivo more emnhasis to a.study ' 

J 1^ professions, and businesses to help students decide on^their careers. 
ScLiS^nnf. "I V'f ''"""'^ ^ education approach has made teaching 

hSdr^S ? em for them. I have also heard favorable comn,ents from 

nunareds of cq.ua,lly enthusiastic students. - 

ymm do you foresee as the fu'jUre op" c_weee education? 

y Its future dopends first, rmd foremost, on ]iow affectivelv it is now 
implemented. ■ 

_^ It will continue to Grow and flourish for many years if we can: (a) leep 

■ focus on education as preparation for worh, (b) continue to emphasize its" 
collaoorative nature, ^) maintain an adequate level of funding (d) recocni.e 
that we can all be involved in the action, (e) concentrate on how much heS^ ^ 
-tudonts receive rather .th,w on who rocoived the credit for helninG, and (f) 
devote conscientious efforts toward cvaluatinG the effoetiveness of crreor 
sottSs" ^ of education in all kinds of educational 

^"y. '^hCBg tasks, career education could and should disappccr 
in. a^relatively few years. The l:ey to the future of career education isjho 
teacher, for the classroom is whore all of these thiiiG.^ either come tocethor 
or apar'fc^ * ■ 

s,j - 1-31-75 

Source': ^ay^s^ _EducaMon, January /February I975 ' ^ ' . ' 

Disbributed. by: ^ Concord Cm-ocr raunation Pro.lect ■ 
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op ASPECT OF Pffl MlOPim 




iDIA 



is affected ty 



"a tontlnuoui prociis o*f diVeloping and 
uflkenting a silf-coneept vith'sitis- 
ficti^ to Self and benefit to soclfity," 

''Self-afvllopmint vlsved in relation mtK 
grientitlon, a^^loritions choice, entry, ■ 
and propeii in idncationil-YQcational 
pursmts." ' 

4lodificEtion of 
Tiidfflin ind D'Hua , 



A nm OF IOMGE 
which from 
Basic Fields 



DIVmBraiAL PSYCHOLOGY 
SOCIAL PSYCffiLOGY 

psYraoLOGY OP immQ 



Applied fields 



nONAL PSYCHOLOGY 

iDUSim PSYGHOLOGY 

OCMIOmi SOCIOLOGY 
_ — _ 



Psychological 
Service Piel^ 



GOISILII PSYCHOLOGY 
VOCATIONAL GUMCl 
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MJOR" CAREBR DEVELOPMEITT GOALB 



PRBIABY Y^S 
K^3 



Awarenese of self 



Acq^uiring a sehso 
of C"yi\\ ' over 
one' B : Ife 

Ident ^ t iaot ion 



INTER^^IATE YEARS 
GR^ES 



Developing a poBitlve 
self-coneept 

Aaqulrlng a discipline 
of vork 



Identification with 
the concept of work 
ae a valued institution 



ladge * bout workers 
ana ''MiT life style 



Increasing Imovle^e 
about TOrkers 



Acquiring ini or- 
pereonal skiii& 



The ahility to 
pre-eent oneself 
objectively 



Acquiring respect 
for other, people 
and the work they 
do both for remuner- 
ation and non^-remun^ 
eration 



Increasing int^er- 
personal skills 



Acqtilring a sense 
of control over 
one*s. life 



Valuing human 
dimity 



Spurce: 



TONIOR HIGH YEARS ^ 



SECONDARY OARS 
GRAD^ 10-12 ' 



Clarificatlon«of 
■ self--coneept 

Assi^ption ox" re- 
sponsibility for 
career planning 

Formulation of ten* 
tative eare» goalB 



Acquiring knowledge 
of occ^ations and 
TOrk^ settings 



Acquiring knowledge 
of educational and 
vocational resowcei 



Awareness of de*- 
ci s ion-maJti^ 
process 



Acquiring a sense 
of independence 



Reality-testing 
of self -concept 

Awareness of 
preferred life- 
style 

Reformiaation of 
tentative career 
goalo 

Increasing know- 
ledge of and 
experience in 
occnpations TOrk 
settings 

Acquiring know- 
lodge of educa- 
tional and vo- 
cational, paths 

Clarification of : 
decision-meking 
process as re- 
lated to self 

Tentative coffimit- 
ment within a 
changing world 



Acquiring ^^ob 
ertry sklllav 



Tenr^son, W. Wesley, Mary K. la.aurens, and Lorraine 
Hansen The Career Development Propyam , Unpublished 
paper. College of Education , Univ^slty of Minnesota, 
October 5 1970, 
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■Oiffl'lUCAOT 
1 COICIOUB Aim TO SYSMMCm 

FACiLiTAp M iDivmii'B mm 
BOHOOL mm m mmi comiiii 



If EIQIRIS A eOORDlA® ITORT OF ALL SEGMITe OF M SCHOOL Al COMIM, IIICLITOIHO 



CA^R ^imiTQN^^^ro 
1. P^^le have mny kinds of carets, 
2* EKfery ocCT^ation oontelbutes to socie^. 
3« Eve^ ii^vidual can have a rarariding CM^eer* 



4, 



EveiY person is an iMi^dml, with dlff^^t ^lli^ea^ int^este, needs ^ 
values. 



5, ^ Carers ' reqmre 6i£f^mt tea^/ledge/ ^ilitieS/ and attitiMes. 

6. Ev^ IMividual develops a ^sonal "s^le" ^^ch he cm fiJ-fill in a 
career with a simlar "s^le" . 

7* P«ple pmr&4e careers for many reasons. ' 

8, Viable care^ choices my ootjt in a ninto^ of^ OOT:pations, 

9, Eve^ career fequires some fecial ^^aration, 
10. Cteng^ aM^randitions in tim TOrM affect ^^e^s^ 
U. mrk ^^erience facilitetes care^ decision-raakii^« 

12. Any career has different levels of reapona^ili^, 

13. Different occupations are inteirelated in^mary vmys* 

14. C^eer. deciaionB reflect tiie rapidi^ of change in oi^ enviroratent. 

15. A person -s relationships witli oUier prople/ with his CTplcyer, and mth 
society affect hie ctm career as well as the car^re of others. 

IB. People chaise, and SCTtetiines''^^^e carets ^ as th^ go tihroi^h life, 

17. The dioiGe of a career usually involves a caTraETOTiee beto'een ^eater and 
lesser ne^s. 

18. Cheers can groi^^ in various w^s into "fmillies" r^uiring similar 
abilities and providing Btedlar r&mx^i 

19. (^eer prep^^ion should follow a plm, 

20* A work^ must^x^ersta^i not only his job, Jbtrt^so his erployOT's rul^, 
r^ulationa, TOiicies, aM pmc^ures. / 

21 « Care^ de^&pniOTit is a lifeloi^ process //changii^ with matmrity, 

22,^_IM^i^^ls have an infliMmce mm their l^fe s^ler 
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23. mm iMimdual can loam skills necGSsa^ to mr^e mta^e, relevant decisions 
regarding his career. ■ 

24. Tnm indimdml mist learn to ac^pt full responsibili^ for his decisions. 

25. Changing career needs r^juire fl^d^ili^ as an int^ral part of the 
educational process* 

2S* Thm individual needs to dmmlop a realistic iinage of h^elf as a 
contrit uting irmteer of socie^, 

27. Thm individiml needs to urdc^stard himself his toIucs in ord^ 
to rnake a carear cMicee 

28. Thm individiml nesas to unaerstard ai^ resect tte ocCTpa^onal choices of 
otiiers, 

29. All educational effieriences^ particularly sd:icol subject mtter areas ^ a^e 
intarrelated with carers and -Uie world of wrk. 

30. draining routes to occijpatiomi are vari^, 

31* C^eOT satisfaction is fependent upon hartrDnious relationship between the 

iMividual and his work en^romient. 

" " " " ^ ■ ... ^ j 

32. Occupations and life slyle mm interrelated. 

33. The iMividual needs a niarketable skill tpon leavir^ the educa^onal 

^^StOT* 

34. Bi^o is a relationship bett^reen one's dioice of work and the availdDilit/ 
and utilization of leisure ttoe. 

35* Various groups and institutions influence tiife nature and stojctm-e of work. 

36 . ^ Car^^ developi^t requires a oontinuoiis aM ssqi^tial series of choices . 

37. Occi^atiorml si^ly and damnd h^ an impact on career planning. 

38. EnvxTOramt mid irdividml potenyal int^act to influmce career developnent. 

39. Persons n©^ to be rGOogniz^ as havii^ digni^ ar^ VOTth. 

40. Work meaM different -toin^ to diffCTent pe^le. 

Distributed hyt Q^nooJ^. Career Education Project / 
W8/28/75 



DmENSIONS OF CARJSER EDUCATIOIT 



a atudent villi 



Identify values ^ interests , abilities ^ needs and other self 
characteristics as they relate to occi^ational roles, (self dimension) 

Ej^lore occupational areas and descrihe opportunitias , potential 
satisfactions, reauired roles of workers and other related dimensions* 
(occupational information dimension)^ 

Describe the psychological meaning of work and its value in the hman 
experience, (psychology of work dimension) 

Descrihe modern work structure i and work environmentff, and organizational 
characteristics, (organizational dimension) 

Tell how the indivudual's role in work is tied to the well-being of 
tfee community, (social contribution dimension) 

Demonstrate planfulness in striving to achieve occi^ational goals and 
objectives, (planfulness dimension) 

Demonstrate through work-relevant behavior that one is acquiring a 
concept of self as a productl^^e person in a work-centered society, 
(work ethics dimension) 

Describe that relationship which exists between basic skills, marketable 
skills i and interpersonal skills and the Jobs one can reasonably aspire 
to in adult life, (school-work relationship dimension) 

Demonstrate possession of a reasonabli degree of basic skills ^ knowledgesi 
and behavioral characteristics associated with some type of work or 
occi^ational area. (oeci^ational preparation dimension) 

Demonetrate through work-relevant behavior an ability to learns adjust 
to, and advance in one^s chosen occupation. (work adjustment dimension) 



A PLAN FOR CAB^B mUCATION 



I . Mjsgion or Pur pose 

Statement of general piirpose of a career education progroin in your sQhool* 

* £52SEM Objective 

Ten to tventy ^objectives of the progr^ (such as the seven dimensions of 
career development) plus any others (such aa "to stimulate student interest 
in school"), 

III, In volvement of Personn el 

Atoinistrator responsibilities 
Counselor responsiMllties 
Teacher responsibilities 
Task forces or oomittees 
LeadershJ.p or coordination 

Outside advisory help , 

Parent and eoimtmity involvement 

Rewards and recognition for participation 

IV* Delivery Si^rstem 

Hov integrated what subjects or units . 
Use of career clusters? 

Central thrust of program (hands on, -work e^erlences^ simulations , etc.) 
Articulation 

V . Resource Material s 

Libraiyj audio-visual, etc, j 

Classroom speaker i 

Eg uipment available or needed 

Industry contacts 

VI. ^ Charac teristics of the Program 

Kinds of activities , general guidelines, etc. 
Methods 

Cost arrang^ents 

VII. Ev alua tion 

Describe how you will evaluate - teacher log or what foras 
Pre and post tests 
Coimiml cation and feedback 

VIII. Pha^na . ■ , . ' 
Timobable, schedule or flowchart 

IX. Aj^pnnAJy - Po ms or Guides to the te ac her 
Exampie^ii V/iiiit to do on a field trip~ 

ftusations for a resource visitor 
Plscussion questions 
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CAREEK EDUCATION raOJlCT 
CmCK LIST FOR PLAHHIHG ATO Uglffl^^^IIfG 



Support : Time; 

School Board Planning 

^ . Central Office I^lementation 

- Principals & Other Administrators Yoi^self 

„ Teaching Staff Staff 

. , Students Contact People 

Comiunity 

^ ^ Business /Indus try 

Lator - 

State Departmeiit of Rducatlon '- 



Management i 

Needs Aesessment 

Goalaj Ohjeotlves* Aetivities 
Advisory Conmittees 
, Dissemination Plan 
Evaluation Plan 
Staff Developaent 
Time Lines 
^ Progr!m Budget 

Distributed hyi 

Concord Career Education Project ' 
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Resources i 
Human 
■ Material 
Iquipment 

Space 

Financial 



SELECTBD PERIODICALS FOR TM CAREER EDUCATION PRACTITIO^Tm 



"The Federal Regiater'^ 
(l-^year sub* ) 



"Personnel & Guidance Journal 
( 1-year sub. ) 



■'Cross-Reference on Careers' 
(I'-year sub.) 



"Career Education Digest^^ 
( 3^year sub. ) 



"Guidepost^' 
( 1-year sub, ) 



$35*00 



$U5.00 



$20,00 



$ 5-00 



$10*00 



$10 ,00 



Career Education News 
McGraw-Hill Publications Co. 
P.O, Box #^12 

Higbtown, New Jersey ^ 08520 

U,S* Goverimient Printing Office 
St^erintendent of Docrnients 
Washington, DC 20U02 

APGA Press 

If 07 New Hampshire Avep, ^TW 
Washington 3 DC 20009 

American Hospital Association 
SUO North Lake Shore Drive 
Chicago, Illinois SoSll 

Educational Properties * Inc. 
P.O* Box DX 

Irvine, California 9266U 

American Personnel h Guidance 
Association 



1607 Nifw Hairoehire Ave, 



N¥ 



Washington, D.C, 



20009 



"Counselor's Inforination Service" 
( 1-year sub. ) 



"The Futurist" 
(l-^year sub, ) 



$ 9.00 



"Behavior Today" 
( 1-year sub. ) 



"Organizational ^namics" 
( 1-year subt ) 



$12*00 



$25.00 



4l8,O0 



Counselor's Informfltlon Service 
B'nal B-rith Career and Counse- 
ling Servioee 

I6U0 Rhode Island Ave,, N.W. 
Washington, D#C* 20036 

World Future Society 
P.O.. Box 3036? 
Bothesda Branch 
Washington, DC 2001^ 

Behavior Today 
1156 15th Street 
Washington j DC 20005 

AmCON 

135 West JOStreet 

New York, New York IOO6O 



"PHI DELTA KAPPA' 
(l=year sub. ) 



$ 8.00 Director of Administrative Ser. 
PHI DELTA KAPPA 
Box #789 

8th & Union Streets 
Sloomington , Indiana 
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''Teacher" 
(l«year sub J 



"American Education" 
( 1-year iub. ) 



"The Education Digest" 
(l*year sub. ) 



"Tho Jom^nal of Applied 
(l-yoar sub* ) 



"Social Change' 
(1-year sub. ) 



"Media Mix" 
(1-year sub.) 



"Syntheeis" 
(l-Jyear sub, ) 



"HiJffian Behavior^' 
(l=y^ar sub, ) 



Media k Methods' 
(l~year sub, ) 



"Learning" 
(l-year sub* ) 



"Early Years 
(1-year sub* ) 



$10.00 Teacher 

262 mson Street 

Greenwich, Cormeoticut ,06830 

$ 9^93 U.S, Government Printing Office 
^ Superintendent of Dociments 
Washington J DC 20U02 



$ 6,95 



Behavioral SGience"$15,00 



$ U,00 



The Education Digest 
klfii Longshore Drive 
Ann Arbor 5 Michigan U8IOT 

The Journal of Applied Behavioral 
Science 

1815 N, Fort %er Drive 
Arlington, Va. 22209 

Social Change 

NTL Institute for Applied Be- 
haviorial Science 
1815 N, Fort }fyer Drive 
Arlington t Va. 22209 



$ 7-00 Media Mix 

221 West Madi^ofu-Btoeet 
' Chicago, Il^^ois 60606 

$ 7*50 Psychosynthesis Press, 
150 Doherty Way 

Redwood Clty^ California ^k062 

9ih.nn Human Behavior 

Oubauription Departstsnt 

P.O* Box 2810 

Boulder, Colorado 80302 

$ 9*00 Media ^ Methods 

13U N, Tlilrteenth Street 
; Philadelphia i Pa. 19107 

$ 8*00 Learning 

Subscription Depai^tinent 
1255 Portland Place 
Boulder p Colorado 80302 

$ 8,00 Early Years ' 
P,0* Box 1069 
Skokies Illinois 60076 
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nistrlbuted byt noncord Cai^^er Krtucabion PruieuL 
fa^2/2/75 J 
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